GATHERED FROM A GLOBAL NETWORK OF LEARNING LEADERS JUST LIKE YOU

Research shows that when a training program combines modalities, it’s
more likely to meet the preferences and needs of more learners — making
it more widely effective.

- O OF TRAINING PROGRAMS
h 5 /U ARE DELIVERED USING

3 TO 6 MODALITIES.

Use these best practices when creating a blended learning experience
that meets the needs of the learners in your organization...

Include self-paced options for more flexible learning.

Learners with more direct reports prefer self-paced methods of learning.
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WEBINARS ELEARNING VIDEO BOOKS AND
PODCASTS

Blend a variety of modalities.

COACHING AND MENTORING &

INSTRUCTOR-LED TRAINING

ON-THE-JOB TRAINING V‘

GAMIFICATION

ELEARNING

Learners rank on-the=job training as effective, regardless of the topic.

Flip the classroom to prime participants for learning.

Provide learning content prior to )
classroom training sessions to set the

stage with background information

that excites learners.

Blend the learning experience for remote learners too.

Leaders believe
that training
methods that

enable applied

practice are
VIRTUAL INSTRUCTOR- SOCIAL LEARNING

LED TRAINING most impactful. PLATFORMS
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WEBINARS ONLINE GAMES SELF-PACED ELEARNING

Engage all learners in the hybrid classroom.

As the workforce becomes a blend
of in-person and remote employees,

the classroom will, too. Be sure you’re

reaching learners in the classroom

and learners at home.

S Creating a great blended learning experience

means empowering learners’ access to training
@_‘_ content by making it available through multiple
- methods and choosing the ones with which they
are most likely to engage.

In doing so, learning leaders can increase
the likelihood of meeting learner needs and,
ultimately, improve business outcomes.

THE MOST TRUSTED SOURCE OF INFORMATION ON THE BUSINESS OF LEARNING.
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