
WHAT HAVE WE 
 LEARNED FROM 
 #METOO

IN THE PAST YEAR?
It’s been a historic year for workplace harassment

allegations, movements, and empowerment.  
  

Where are we today with workplace harassment
prevention and training?  

 

50% INCREASE YOY
IN SUITS FILED BY
EEOC

 

CHARGES FILED WITH
THE EEOC INCREASED
12% YOY

 

REASONABLE-CAUSE
FINDINGS FROM THE
CHARGES INCREASED
24% YOY 

 

2018–EEOC RECOVERED
NEARLY $70 MILLION
FOR VICTIMS OF
SEXUAL HARASSMENT

 

Consider these statistics:
 

What are we seeing through our own
TrainingToday workplace harassment

prevention training programs?
 In Q4 of 2017, we saw a 96% increase in

usage of our workplace harassment
training courses, and throughout 2018,
usage has remained at an all-time high. 

 
Workplace harassment courses have made
our top 20 most viewed courses for the past
7 quarters. 

 
In 2018, TrainingToday launched 49 new
courses, including our workplace
harassment microlearning program. 

 

96%
 

And the response is not over yet.  Many
states have already released regulations for

workplace harassment training this year, and
others have some they are considering. 

  
What’s coming down the pipeline:

 
New York–By October 9, 2019, employers with
employees in the state of New York must have provided
workplace harassment training.

  
California–Effective January 1, 2019, employers in
California with 5 or more employees (or independent
contractors) must begin to provide sexual harassment
training to all employees.

  
Delaware–By December 31, 2019, employers with 50
employees must provide workplace harassment training
for all employees. 

  
Maryland–On October 1, 2018, a new Maryland reporting
law took effect, prohibiting employers from taking
adverse action against employees who fail or refuse to
enter into agreements that contain a waiver of sexual
harassment claims.

 

Through regulations and training practices in
many organizations, progress is being made.  

  
Training and awareness are increasing, and

states are requiring more defined and definite
harassment prevention training, but what else

can your organization do?  
 

Conduct engaging and interactive
training with talented, experienced
trainers.

 Engaging and interactive training may be more
costly, but many employees find traditional
training methods boring, which may be part of
the problem. Employers must ensure that training
is interactive, effective, and able to capture and
keep the trainees full attention.

 

Put your antidiscrimination policy in
writing, give all employees a copy of it,
and make sure they've actually read it.

 Highlight your zero-tolerance policy, and verify
that everyone knows to whom reportsof sexual
harassment should be made.

 

ZERO 
 TOLERANCE 

 POLICY
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Communication is vital.
 Although a victim of sexual harassment may need the

protection of confidentiality, you must still
communicate your findings. You should inform the
victim what your investigation revealed and what the
consequences are going to be. Talk to the enablers of
sexual harassment, and warn them of your zero-
tolerance policy. Or, impose consequences. You’ll also
have to communicate your findings to top
management so appropriate actions can be taken.

 

If your investigation reveals that
there has been an incident of sexual
harassment, you must impose
consequences, no matter who the
harasser, or the victim, may be.

 In some companies, certain employees may have
been given a “pass” in the past because they were so
valuable to the company. One observer has suggested
that companies should begin treating sexual
harassment as seriously as they would treat
embezzlement. 

 

Change behavior and improve your culture with help
from the in-house experts at TrainingToday®.

  
We have a full suite of sexual harassment resources, all
developed by in-house experts, to not only speak to
wide employee demographics but also to address varied
learning styles.

 

What's Next?
 

 
interactive.blr.com/training-today-harassment-training

  Or
  

Email: service@blr.com | Phone: 1-800-727-5257
 

To learn more visit: 
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