
say that uninspiring training content 
is a barrier to their learning and can 
influence them to leave their employer1

per 1,000 employees is how much 
ineffective training techniques could 
cost a company1

don’t feel as though they are 
achieving their full potential due to 
lack of development opportunities2

do not believe they are meeting each 
individual’s learning needs3
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development

Current state of 
corporate learning 
and development:

1 in 3 employees

up to $13.5 
million a year 

of employees

of HR managers

1 10 Statistics on Corporate Training and What 
They Mean for Your Company’s Future, by Karla 
Gutierrez

2 research project by Middlesex University for Work 
Based Learning

3 2015 Association of Talent Development study
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Are you ready for 
the future?

Do you have 
intelligence from 
workforce and HR 
analytics about 
your learners?

Do you implement 
cost-effective, 
algorithm-based 
machine learning 
tools? 

Do you leverage 
social and network 
learning, using data 
from your learning 
management 
system?

There are exciting new technologies on the 
market that can utilize automated, real-
time individualization to customize learning 
content in accordance with each user’s 
unique learning styles. Not only will these 
technologies make users feel that training 
content is catered specifically to their learning 
needs, but HR and training executives can 
expect improved learning results, accelerated 
onboarding process, and maximized 
productivity. 

With the use of algorithm-based machine 
learning tools, two employees who 
participate in the same training program 
can now have completely different learning 
experiences. Individuals will see content 
presented in ways that best suit their unique 
learning styles based on the learner’s 
behavior, cognitive, and engagement 
preferences, resulting in a better learning 
experience for each employee and better 
results for your organization.

Leaders in the L&D space are using social 
networking behavioral data to analyze 
how employees interact with each other in 
chats or discussion boards. This can help 
identify who is a knowledge disseminator, 
who is a knowledge seeker, and how that 
changes from topic to topic. You can also 
determine what an employee already 
knows, what needs to be learned, and how 
to best teach them.

With GO1, the world’s largest marketplace of training, you’ll have access to thousands of off-
the-shelf training courses. We have all the learning materials you need to cover the full array of 
your third-party standardized training needs. Our partnerships with specialized training firms are 
guaranteed to meet any of your other standard or customized training needs.

Try GO1 for free
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