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Incentives occur at state, county and local levels and pertain to future corporate 

investments, such as job additions, job retention and training. They typically include tax 

credits and abatements, reimbursements for expenses such as training, low-cost and 

forgivable loans, and low- or no-cost services or improvements. Here are five quick 

facts. 

 

1. Incentives benefit everyone, including the provider (the state), the recipient (the 

corporation), the new direct employee, the new indirect employee (such as a contractor), 

and the local citizens (who benefit from the enhanced environment and culture).  

Training raises the skills of workers, benefitting the employee and the state. 

 

2. Incentive projects are tax-creation projects. They create tax revenue streams at a 

corporate level (i.e., corporate income taxes, franchise taxes, property taxes, sales taxes, 

etc.) and at the personal level (i.e., personal income taxes, property taxes, sales taxes, etc.).  

Trained employees are more productive, earning more and therefore adding more value to 

the corporation and the state. 

 

3. Incentives are usually 5 to 15 percent of future tax revenues, and most payments 

occur only when the corporation fulfills its promised actions. The government and the 

citizens use 80 to 95 percent of the new tax revenues. For large projects, they conduct an 

economic impact study to determine tax revenue streams and what percentage will be 

shared. 

 

4. Incentives are almost always performance-based. If a corporation does not do the 

training it committed to or add the proposed jobs, it receives nothing. For very big projects or 

in very small amounts, there may be upfront payments. However, this occurs less than 5 

percent of the time, and there are clawbacks in the agreement that protect the state and its 

citizens. 

 

5. The state provides checks and balances for fair incentives by employing economic 

development professionals and following a legislative-approved process for awarding 

incentives. Each project is required to submit documentation for a three-year period. This 

data is usually evaluated at three levels over a period of two to six months before the 

incentive is officially awarded. 


